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ABSTRACT: Job recruitment and determination procedure is a standout amongst the most monotonous errands that 

human asset division in each association needs to perform. The recruitment and choice procedure comprises of a few 

stages. This paper focuses generally on the movement in which the hopefuls need to round out application edges and 

experience a basic screening meeting. This progression is vital on the grounds that human asset selection 

representatives must pick qualified competitors out of numerous candidates to be met with the administrators in charge 

of the employment. Enrolment specialists of numerous organizations confront a considerable measure of issues playing 

out this progression particularly when they need to perform it physically. Along these lines we were energized to 

develop a more gainful way in balancing and dealing with application shapes and make Online Recruitment System to 

help examiners in the midst of the preliminary meeting process. 
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I. INTRODUCTION 

 
 The way toward enlisting and choosing a man to fill an employment opportunity involves a few stages. The 

means we utilized depend on the work of Dressler. As per Dressler, there are six stages for enrolling and choosing a 

man to fill an employment opportunity. Our work is cantered around the third step in which the candidates need to 

round out the application frames and experience an underlying screening meeting. The first procedure of rounding out 

application shape and performing preparatory meetings is extremely dreary and tedious. Spotters of numerous 

associations confront a great deal of issues playing out this progression particularly when they need to perform it 

physically. Likewise, enlistment and choice process is subjected to a considerable measure of inclinations which once 

in a while prompt separation bringing about numerous associations getting sued. In any case, the most essential issue of 

the conventional determination process is picking less qualified contender for the employment opportunity and, as a 

rule, these associations can't get back to some of qualified candidates for future employment opportunities since they do 

not have the database that can keep the record of these candidates' data. Consequently, with a specific end goal to limit 

these issues, a choice emotionally supportive network is should have been utilized to help questioners amid the 

preparatory meeting process and, in the meantime, encourage the stream of data starting with one level then onto the 

next. 
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 The Online Recruitment System is created to improve the Recruitment which completely work online. This 

programming will be awesome help to the jobseekers they can enrol themselves and afterward go to the exam. This 

Online Recruitment System empowers the clients to have the run of the mill examination offices and components at 

their disposal. Online Recruitment System gives online help to the clients everywhere throughout the world. Such 

destinations likewise make it feasible for selection representatives and organizations to post their staffing prerequisites 

and view profiles of intrigued applicants. 

II. EXISTING SYSTEM 

 

 In the current Placement structure, most noteworthy work goes physically and is bungle slanted system, puts 

aside time for any modification in the structure. This gigantic issue is the looking; refreshing and sorting of the 

understudy information and no any notice methodology open for offering information to understudy except for the 

warning board. 

III. PROPOSED SYSTEM 

 

 A school grounds enrolment framework that comprises of an understudy login, organization login and an 

administrator login. The venture is advantageous for understudies, different organizations going to the grounds for 

enrolment and even the school arrangement officer. The product framework permits the understudies to make their 

profiles and transfer every one of their points of interest including their imprints onto the framework. The administrator 

can check every understudy points of interest and can evacuate flawed records. The framework additionally comprises 

of an organization login where different organizations going by the school can see a rundown of understudies in that 

school and furthermore their separate resumes. The product framework permits understudies to see a rundown of 

organizations who have posted for opening. The administrator has general rights over the framework and can direct and 

erase any points of interest not relating to school arrangement rules. The framework handles understudy and in addition 

organization information and effectively shows this information to particular sides. 

 

 

Fig. 1 Block Diagram 
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A. Admin System 

 A server is implemented to store all information of user and company. Authority of adding company 

and user is depend upon admin. 

 
 

Fig 2: Admin Panel 

 

B. Student System 

  Student registration is there. In this according to marks student will get selected for campus drive of 

particular company. 

  

Fig 3: Candidate Panel 

http://www.ijircce.com/


                   

        ISSN(Online): 2320-9801 

              ISSN (Print):  2320-9798                                                                                                                                 
                                                                                                              

International Journal of Innovative Research in Computer  

and Communication Engineering 
(An ISO 3297: 2007 Certified Organization) 

Website: www.ijircce.com  

Vol. 5, Issue 5, May 2017                                                    
 

Copyright to IJIRCCE                                                     DOI: 10.15680/IJIRCCE.2017. 0505232                                                 10154 

 

C. Company System 

   Company is added by admin. Company can add Drive and can see all candidates who can apply for 

there company. 

 

 
Fig 4: Company Panel 

 

D. Database 

 

 MySQLisusedasabackenddatabasewhichstoreallthedetailedinformationintableformat.Soitisuserfriendlya

ndeasytoaccess.  

 

IV. ALGORITHM 

A. AES Algorithm : 

 AES is a new cryptographic algorithm which can be used to protect electronic data. AES is a block cipher of 

symmetric-key which are use the keys of 128, 192, and 256 bits, and encrypts as well as decrypts contents in 

blocks of 128 bits. AES use a keys pair, the same key use by the symmetric-key ciphers to encryption and 

decryption of data. The same number of bits have the data which encrypted which obtained by block ciphers that 

the input data had. A loop structure use by Iterative ciphers that permutations as well as substitutions of the input 

data performs repeatedly. 

 The AES algorithm is depends on permutations and substitutions. Permutations means that rearrangements of 

data, and substitutions is the replacement of the data i.e. replace one unit of data with another. Using several 

different techniques, AES performs permutations and substitutions. 

 The AES cipher key size represents the number of repetitions of transformation rounds which performs 

conversion the input, which is known as the plaintext, into the final output, which is known as the cipher-text. 

Following there are shows the number of cycles of repetition : 

 For 128-bit keys 10 cycles of repetition 

 For 192-bit keys 12 cycles of repetition. 

 For 256-bit keys 14 cycles of repetition. 

 Several processing steps are consist by each round, each containing four similar but which are different stages. 

In those, one that based on the key encryption itself. To transform cipher text back into the original plaintext, a set 

of reverse rounds are applied using the same encryption key. 
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V. APPLICATIONS 

 

 

1. Creating vacancies. 

2. Interview process initiation/Scheduling interviews. 

3. Storing Interview results 

4. Hiring of an Candidates. 

5. Education. 

6. Government. 

V. RESULT 

 

 
Fig 5 Output 

 

VI. FUTURE SCOPE 

 

In proposed online plan structure there is degree for improvement of the system. Structure is not giving the 

SMS compromise. From this time forward, it can be changed to give the SMS mix. Beside these there is augmentation 

for making various more segments. Later on we can put the structure on the cloud so the upkeep of the data can be 

reduced. The Exam structure will consolidate with the online position system so the understudy result can get 

particularly. There can be various more future Enhancement and change in the Online Placement System. 

 

VII. CONCLUSION 

 

 In the present Placement structure, most extraordinary work goes physically and is mix-up slanted structure, 

puts aside time for any conformities in the framework. This colossal issue is the looking; sorting and updating of the 

understudy data and no any notice strategy available for offering information to understudy except for the warning 

board.Proposed structure gets mechanized in the online enlistment all the customer, activation and deactivation of the 

customer, personalization to the customer, advantages for be given on the web, correspondence between the customers, 

online info. The head can see the customer information and will support it, deliver the understudy list in perspective of 
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the association criteria, association purposes of intrigue can be given to the customer, looking for and sorting ought to 

be conceivable, and reports can be made. Graduated class data can be maintained.Overall, all the technique of the 

planning and circumstance office is automated. 
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