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ABSTRACT— Helping people with disabilities is an essential aspect of creating an inclusive society. People with
disabilities face a range of challenges in their daily lives, from physical barriers to social exclusion, which can limit
their opportunities and affect their quality of life. It is important to recognize the potential of people with disabilities
and to provide them with the necessary support and resources to enable them to live fulfilling lives.

Recruitment for people with disabilities is an area that requires special attention. Despite various laws and regulations
that aim to promote equal opportunities for people with disabilities, they still face significant barriers to employment.
This includes not only physical barriers but also attitudinal barriers, such as misconceptions and stereotypes about the
capabilities of people with disabilities. To address these barriers, employers must actively work to create inclusive
hiring practices and provide accommodations for people with disabilities.
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. INTRODUCTION

People with disabilities make up a significant proportion of the world's population, with an estimated one billion individuals
facing some form of disability. Unfortunately, many individuals with disabilities still face significant challenges in accessing
resources and opportunities, including employment, education, and healthcare. As such, helping people with disabilities is an
important social responsibility that can improve their quality of life and promote greater inclusivity and diversity in society.

In recent years, there has been a growing awareness of the importance of promoting disability rights and inclusivity.
Governments, non-profit organizations, and businesses have all taken steps to address the challenges faced by people with
disabilities and to promote their rights and wellbeing. One critical area where this is being addressed is through recruitment
for people with disabilities, which is helping to break down barriers and promote greater inclusivity in the workplace.

This essay will explore the importance of helping people with disabilities, including the challenges they face and the benefits
of promoting inclusivity and diversity. It will also examine the role of recruitment for people with disabilities and the policies
and practices that can support greater inclusivity in the workplace. By understanding the importance of helping people with
disabilities and promoting inclusivity, we can all play a role in creating a more equitable and just society.

Il. DETAIL OF THE SYSTEM

A. What is the scope of the system?

The scope of helping people with disabilities is vast and multifaceted, encompassing a wide range of areas and issues. The
primary goal is to ensure that people with disabilities have equal access to resources and opportunities, as well as the support
and accommaodations they need to lead fulfilling and independent lives.

B. OBJECTIVE OF THE SYSTEM

The primary objective of helping people with disabilities is to promote their full inclusion and participation in society, as well
as to ensure their equal access to resources and opportunities. Some of the specific objectives of helping people with
disabilities include:
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1. To promote equal employment opportunities: One of the primary objectives is to ensure that people with disabilities have
access to employment opportunities that are commensurate with their abilities, skills, and qualifications, and that they are not
discriminated against on the basis of their disability.

2. To promote inclusive education: Another key objective is to ensure that people with disabilities have equal access to
education and training opportunities, and that educational institutions are accessible and accommodating to people with
disabilities.

3. To promote accessible healthcare: People with disabilities may face additional healthcare needs or challenges, and ensuring
that healthcare services are accessible and accommodating can help to promote their overall health and wellbeing.

C. LIMITAION OF THE SYSTEM

While helping people with disabilities is a crucial social responsibility, there are some limitations and challenges that may
arise. Some of these limitations include:

Limited resources: One of the most significant limitations is the availability of resources, such as funding, staff, and
infrastructure. Providing comprehensive support and accommodations for people with disabilities can be costly and may
require significant investment, which may be difficult to obtain.

Stigma and discrimination: Despite progress in promoting inclusivity and diversity, there may still be social stigma and
discrimination against people with disabilities, which can limit their opportunities and undermine efforts to promote their full
inclusion in society.

Lack of awareness and understanding: Another limitation is the lack of awareness and understanding of disability
issues,which can lead to a lack of support and accommodations, as well as negative attitudes towards people with disabilities.

D. THE SYSTEM PROVIDES

Provide a superior job experience by making it easier, faster, secure and more accurate to find jobs. We give our customers
ease to use and also, we will maintain a good relationship with the customers. Our Site Mainly deals with jobs . Dealing with
jobs two fields is mandatory. Those are client and company registration. Number of jobs, salary.

I1l. PROPOSED SYSTEM
Level 0:
Admin 4@—D DataBase
Level 1:
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Enter Details & b
Home Information aasase

Level 2:

User Register DataBase
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Fig 1. Data flow diagram of the system

Candidate Login

Login New 16 Job Portal? Join now

Are you recruiter? Join Us

fig 2.1 - output page 1
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fig 2.2 - output page 2
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fig 2.3 - output page 3

Company Sign Up

Company Name *

Email [d *

Password *

Select Company Logo

SignUp Already User? Sign In?

fig 2.4 - output page 4
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Company Login
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Password *

Login Already User? Sign Up

fig 2.5 - output page 5
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fig 2.6 - output page 6

fig 2.7 - output page 7
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fig 2.8 - output page 8
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fig 2.9 - output page 9

Job Portal Logret

Candidate Accounts In Process State

fig 2.10 - output page 10

IV. CONCLUSION

The inclusion of people with disabilities is an essential aspect of building a more equitable and just society. There are
several ways to help people with disabilities, such as providing accessibility accommodations, education and
awareness, and creating more job opportunities.

One critical area where people with disabilities often face challenges is in the job market. Many employers tend to
overlook or discriminate against them, despite their skills and qualifications. To address this, it's essential to promote
recruitment for people with disabilities and create an inclusive workplace culture that values diversity.

One effective way to promote recruitment for people with disabilities is to partner with disability-focused organizations
and job placement agencies. These organizations can help connect employers with qualified candidates and provide
support and resources to both employers and employees.
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V. FUTURE SCOPE

The future scope for helping people with disabilities and promoting recruitment for people with disabilities is
promising. With advances in technology and increased awareness of disability rights and inclusion, there are many
opportunities for progress.

Another exciting development is the increasing focus on disability inclusion in corporate social responsibility
initiatives. Many companies are recognizing the importance of diversity, equity, and inclusion and are taking steps to
create more inclusive workplaces. This includes promoting recruitment for people with disabilities and providing
reasonable accommodations and support to ensure their success.

Overall, the future looks bright for helping people with disabilities and promoting recruitment for people with
disabilities. By continuing to raise awareness, invest in technology and accessibility, and create more inclusive
workplaces, we can build a more equitable and just society for everyone.
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